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SUSTAINABILITY 
STATEMENT

InTRoDUCTIon

Ta Win Holdings Berhad (“Ta Win” or “the Company”), through its subsidiaries, is engaged in the manufacturing of copper 
rods and wires, power and signal distribution systems, high tension cable, battery cable, and other automotive components/
parts for automobile and electric vehicles and other copper-related products, which include wire harness, AC & DC power 
cords for electrical and electronic equipment and appliances.

Ta Win’s sustainability leadership is led by the Company’s Board of Directors (“Board”). The Board oversees and ensures 
that Ta Win pursues its commercial objectives while remaining a responsible and sustainable organisation. The Company 
is committed to enhancing long-term shareholders’ value regarding the stakeholders’ economic, social, and environmental 
responsibility. These stakeholders include its customers, employees, shareholders, government and regulatory bodies, 
local communities, and the natural environment. In this Sustainability Statement, the Company aims to provide greater 
insight into sustainability practices based on Economic, Environmental and Social considerations in line with Bursa 
Malaysia Sustainability Reporting Guidelines.

sCoPe of RePoRT 

The reporting period captured the sustainability performance of Ta Win and its group of companies (“Group”) is from 1 July 
2022 to 30 June 2023.

CoVeRaGe 

The scope of reporting covers the entire operations of Ta Win and the subsidiaries in Malaysia, of which the Group has 
direct control and holds a majority stake. Accordingly, activities and operations of the associate company are excluded 
unless mentioned otherwise. This Sustainability Statement is to be read in conjunction with the rest of the Company’s 
Annual Report, highlighting other financial and non-financial aspects of the Group’s business.

sTaKeHolDeR enGaGeMenT

Although the Group has not formally engaged with all stakeholders, the Group has in place the following channels of 
engagement with various stakeholders:

stakeholders Mode of engagement

Customers • Customers’ feedback
• Customers’ meetings

Employees • Management meetings
• Learning and development programmes
• Staff appraisals

Shareholders Annual General Meetings

Suppliers • Suppliers’ feedback
• Suppliers’ meetings

Government and regulators Regulatory requirements
Local communities Community programmes
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SUSTAINABILITY STATEMENT
(CONTINUED)

MaTeRIalITY anD aReas of foCUs

Ta Win has conducted a series of materiality assessments to identify topics prioritised by the stakeholders to provide a 
framework for the Company’s annual disclosure and alignment with the Group’s strategic objectives. The stakeholders’ 
feedback, combined with an assessment of industry trends and research, forms the key areas on which the Company’s 
sustainability focus lies. These areas are:

• Business Ethics & Anti-Corruption 
• Health and Safety
• Developing Human Capital
• Product Quality and Innovation
• Energy consumption

Business Ethics & Anti-Corruption 

The Group strives to undertake all its business operations with integrity. A successful company seeks to gain stakeholders’ 
confidence in the management of the business and ensure the company’s reputation remains unblemished in the public 
eye. Corruption and fraudulent practices are some of the main causes of inefficiency for any business. These actions 
can result in serious ramifications, from criminal sanctions to the halting of further business activities and reputational 
damage in the areas the Group operates. As such, the Group takes strict measures to avoid any corruption and unethical 
business behaviour. 

In compliance with Section 17A of the Malaysian Anti-Corruption Commission Act 2009 (MACC Act) on corporate liability for 
corruption offences, the Company had adopted its Anti-Bribery and Anti-Corruption Policy to conduct its business in ethical 
manner. Ta Win believes the Anti-Bribery and Anti-Corruption Policy is key to making all employees equally responsible for 
preventing, detecting, and reporting bribery and other forms of corruption. As such, the Company has made the following 
policies available on Ta Win’s corporate website at https://www.ta-win.com/investor-relations/corporate-governance and 
consistently informs stakeholders, including employees and business partners, about the principles of business conduct:

(i) Code of Conduct and Ethics;
(ii) Anti-Bribery and Anti-Corruption Policy; and
(iii) Whistleblowing Policy.

Ta Win also encourages the employees to report any suspicious activities through Ta Win’s whistleblowing channels. 
The reporting employee’s identity will remain confidential without fear of being harassed, demoted, or experiencing any 
victimisation. Reported cases will be investigated thoroughly. If found to be of any merit, appropriate actions will be taken 
on the individual responsible for the wrongdoing, including a verbal reprimand, supervisory intervention, suspension, 
termination or even legal proceedings.

There has not been any incidence of conduct violation or breach during the reporting period.

Health and Safety

Health and safety procedures in the workplace are essential for the well-being of the Group’s employees. Therefore, the 
Group does not compromise on the wellness and welfare of the Group’s workforce, and risk mitigation strategies have 
been designed to reduce and prevent major accidents from happening. 

Ta Win has structured internal safety and health programmes based on specific operation sites and work areas 
requirements. The orientation and job training on health and safety education aim to instil proper knowledge and eliminate 
unsafe working habits and attitudes that may result in possible accidents in the workplace. Employees are required to 
wear protective equipment such as safety shoes, masks and gloves at all times during work hours to minimise workplace 
hazards and prevent serious injuries.

Safety awareness and safety at workplace is continuously been improved. The Group will continuously raise awareness on 
health and safety measures among employees towards the potential risks in the operations to prevent workplace incidents.
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Health and Safety

The indicators relating to occupational safety and health of the Group are provided as below:

as at 30 June 2022 as at 30 June 2023

Number of work-related injuries 3 3

Number of work related fatalities Nil Nil

Developing Human Capital

Ta Win strives to be a fair and equitable employer that genuinely cares for the growth and future of its employees. Employees’ 
performance, commitment and loyalty to the job are critical not only in achieving the Company’s goal and objectives but, 
more importantly, for the Group’s long-term survival and sustainability. For these reasons, Ta Win devotes special attention 
to these issues as part of the Company’s human resource strategy.

Ta Win provides an industry-competitive remuneration package and staff benefits to attract talents. Besides appropriately 
scaled wages, Ta Win also offers numerous benefits for its permanent employees, including annual leave, sick leave, 
compassionate leave, disaster leave, maternity and paternity leave, marriage leave, and examination leave. The Company 
believes there is strength in diversity. It is privileged to draw on the talents of a varied workforce that is well-represented in 
terms of age, educational qualification, gender, and ethnicity. 

The numbers and range of the Group’s full-time employees are provided as below:

employees by Gender as at 30 June 2022 as at 30 June 2023

Male 524 591

Female 110 109

634 700

Employees by Ethnicity

Local

Malay 173 173

Chinese 68 57

Indian 28 21

269 251

Non-local 365 449

634 700

During the reporting period, the Group has employed additional 220 new employees and 154 resigned employees.  

SUSTAINABILITY STATEMENT
(CONTINUED)
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Developing Human Capital (Cont’d)

In enhancing the learning and retention of local talents, the Group’s practice is to offer on-the-job practical training required 
for new employees to help them gain insight into the Group’s corporate culture, processes and operations. The Group is 
also constantly nurturing the skills and knowledge of its employees. Employees are encouraged to participate in in-house 
or external training to enhance their skills and productivity.

With a long-term view to scale mindfully and maximise the Group’s value, the Company has also incentivised the workforce 
to pursue long-term rewards. Accordingly, the Company had offered 252,730,000 options over new shares to Directors and 
employees of Ta Win group of companies under its Share Issuance Scheme on 11 January 2023, where eligible employees 
are rewarded based on, amongst other considerations, their performance and the duration of their service, as well as to 
encourage the retention of the employees. 

Product Quality and Innovation

Ta Win recognises that product quality and innovation are fundamental to improve the Group’s sales and maintains 
the Company’s position as a market leader. The Group  works closely with the customers and implements continuous 
improvement strategies that will meet their expectations at every product development process to deliver the best 
experience to the customer.

In pursuit of our commitment to excellence, the Group has made significant investments aimed at scaling up production 
volumes, expanding capacity, and enhancing operational efficiency. Firstly, the completion of the construction of the first 
privately owned Electron Beam Irradiation Plant in Malaysia marks a remarkable achievement. This milestone empowers 
the Group to leverage its proprietary technology, facilitating the manufacture and supply of cross-linked wire and cable 
products of exceptional quality to valued customers. Additionally, the construction of a state-of-the-art manufacturing plant 
in Pulau Indah, equipped with a modern Reverberatory Furnace and a Continues Casting & Rolling machine (CCR), has been 
completed. This facility is an attestation to the Group’s unwavering commitment to excellence in copper manufacturing.

Furthermore, to exemplify our unwavering dedication to quality and innovation in manufacturing, the Group proudly uphold 
compliance with a selection of paramount international standards, namely ISO 9001:2015, ISO 14001:2015 and IATF 
16949:2016.

Energy Consumption

Ta Win recognises the need for and importance of environmental conservation. The Group believes it can manage its 
internal environment through waste management, energy savings, and water conservation. As an integrated copper 
manufacturer, the Group’s energy consumption primarily arose from production machinery and facility equipment. The 
Group is committed to properly managing energy consumption by undertaking several energy-saving initiatives to reduce 
operational costs and minimise the impact on the environment such as the installation of LNG-based furnace in our new 
Pulau Indah factor. The furnace is expected to generate 30% less carbon dioxide (CO2) than fuel oil and 45% less than 
coal, with a twofold reduction in nitrogen oxide (N0x) emissions and almost no environmentally-damaging sulphur dioxide 
(SO2) emissions. 

To minimise our carbon footprint, one such initiative involves the utilisation of secondary or recycled copper in the 
manufacturing of our copper rods and wires. This choice is environmentally beneficial, as recycled copper emits 
significantly less carbon when compared to primary copper. According to an article by Reuters, recycling copper reduces 
carbon emissions by over 63%, emitting less than 1.5 tonnes of carbon per tonne compared to the 4.15 tonnes emitted by 
copper mining and smelting. The creation of copper products from recycled sources not only curtails wastage but also 
reduces dependence on primary raw materials, thereby contributing to a decrease in overall carbon emissions. 

In addition, the implemented solar PV system on the roof of Ta Win’s Telok Panglima Garang factory which generated 335 
MWH has achieved a remarkable reduction of approximately 58% in total electricity consumption during the reporting 
period.

SUSTAINABILITY STATEMENT
(CONTINUED)
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THe GRoUP’s CoMMITMenT 

Ta Win believes that the improvement in the conditions surrounding its stakeholders, employees, society and the environment 
is vital to the growth of the Group. Therefore, as a responsible organisation that aims to enhance shareholder value further, 
the Group undertakes the above sustainable and responsible practices to continue adding value to sustainable business 
growth, environmental stewardship, and social responsibility. 

This Sustainability Statement is made in accordance with the approval of the Board of Directors on 23 October 2023. 

SUSTAINABILITY STATEMENT
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